Workforce Readiness Redefined
Today’s modern workplace requires a new and ever-evolving set of skills that young people
need in order to truly thrive. Students must develop the abilities of flexible thinking,
collaboration, innovation, and creativity. They must build a fuller understanding of themselves
and learn how to apply their strengths, interests, and aspirations in charting a career path into
the future. Finally, they must gain exposure to a wide variety of career paths and experience
multiple work-study opportunities in order to confirm the direction they set.
In support of this evolving approach to education, Thrively has developed one single,
comprehensive program that can guide schools in their work to empower students in this
innovation economy. From our industry-first strength assessment to interactive career pathway
videos and from real-world skill development to digital internship boards, Thrively offers tools
to enable the full spectrum of CTE initiatives.

1. Strength Assessments. Any exploration of career pathways must start with a student’s
comprehensive understanding of themselves. What are their strengths, dispositions,
skills, learning styles, etc.?
2. Goal Setting. Students are far more likely to find success in the future if they develop
the technique of setting goals for themselves, building realistic action plans, and then
hold themselves accountable for demonstrating progress along the way.
3. Career Pathways. Thrively has curated nearly 500 career pathways with countless “Day
in the Life” videos and embedded O*NET data. Careers to consider are personally
recommended to students based on their strengths, interests, and aspirations.
4. Real-World Skill Development. The innovation economy requires an entirely new set of
skills that young people must possess in order to be successful. Students need to

develop non-academic abilities such as flexible thinking, collaboration, innovation, and
creativity.
5. Applied Learning. Project-based learning and local business case studies push students
to learn within contexts that provide real-world experience. Relationships can lead to
internships and, later, employment.
6. Activity & Internship Boards. Thrively’s digital bulletin boards provide students with
local activities and internship opportunities that enable them to further explore their
interests and build real-world skills.

Thrively’s one-stop platform supports the full range of CTE initiatives via a holistic, fullyintegrated approach. Instructors are supported with all of the tools they need to guide students
towards real success. We are eager to work with career-focused educators throughout the
nation’s schools in order to collaboratively build the education of the future, now.

Thrively’s Comprehensive Program
1) Strength Assessments
The critical first step for any student considering career pathways is a rich understanding of
their own strengths. Only once they have been empowered with such self-knowledge can
students make a thoughtful evaluation about which careers might make the best fit.
Thrively’s industry-first Strengths Assessment, designed for adolescents by leading pediatric
neuropsychologists, engages students around their strengths, interests, and aspirations. After a
short, 30-minute Assessment, each student (and parent) is presented with a thorough Strengths
Profile, which can guide the student’s career education moving forward.

Thrively Strengths Profile

For students that wish to go even deeper, Thrively offers the MIDAS Aptitude Profile, which
measures Howard Gardner’s Multiple Intelligences, as well as the THOMAS Assessment, based
on Arthur Costa & Bena Kallick’s Habits of Mind. Taken together, these assessments provide a
comprehensive, 360 understanding of each learner that can be leveraged in a conversation
about career pathways moving forward.

MIDAS Profile
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The Strengths Profiles are an incredibly powerful tools in opening genuine, deeper-level
communication between teachers, students, and parents. Each year, teachers can start with a
comprehensive understanding of their incoming students, often much more complete than
they would have otherwise had even by the end of the school year. This strengths-based
approach to student engagement is quite powerful, indeed.
Further, teachers can view profiles across the entire classroom to understand how student
strengths and interests cluster and differentiate for personalization of learning and the
assignment of projects. They can build teams around diverse strengths or group students
according to specific interests.
At the administrative level, leaders can easily track strengths and interests across individual
classes, grade levels, or entire schools. This data can inform everything from the development
of focused initiatives around strength development to targeted elective courses based on
actual student interests. Teachers and administrators can have this powerful data years in
advance of a cohort of students moving from elementary school to middle or middle to high.

2) Goal Setting
Learning how to set, track, and attain goals is an essential part of any career readiness program.
In Thrively, a student’s Digital Portfolio becomes a multi-dimensional, active record of their
growth. Managed by the student and shared with teachers and parents, the portfolio is an ideal
platform for empowering kids with a real sense of ownership over their own educational
journey.
Students are able to build their own personal summary, including an overview statement as
well as any number of key artifacts (video, image, document) which they feel particularly define
their own journey. From there, the Digital Portfolio enables students, teachers, and schools to
establish goals that each student can track, posting highlights to show progress along the way.
The flexibility of this section of the Digital Portfolio means that goals can range from individual
personal or academic goals to school-wide learning or performance goals.

Goal Setting within Digital Portfolios

Whenever establishing a specific goal in Thrively’s Digital Portfolio, students are taken through
the process of setting a target date for completion and building an Action Plan. Within the
Action Plan, the student, teacher, or school can provide resources such as rubrics that help to
guide progress. Every time they make progress towards their goal, students add a Highlight,
which demonstrates their growth. This process-based approach teaches students to both set
goals for themselves and make concrete plans for meeting them.

Goal Tracking

At the end of a K-12 journey, the Digital Portfolio will provide a counsellor with an incredibly
rich portrait of each student. Student strengths, goals set, demonstrations of mastery, key
artifacts of learning, and outside activities can all be gathered in one place.

3) Career Exploration
Building off of the Strengths Profiles, students are able create a vision for their future by
exploring career Pathways aligned directly to their strengths and interests. Students can browse
careers that they self-identify as potential aspirations, or they can follow the recommendations
made by Thrively’s Pathways engine. They can review the integrated O*NET data in order to
learn what it takes to succeed and watch literally thousands of day-in-the-life videos curated
around 500 career Pathways.
Exposing students to potential careers that align with their own strengths allows them to
actively pursue their interests and hone in on a passion. Perhaps most importantly, the
Pathways tool connects the work they are doing in their classes with the career paths that
require such skills (i.e. physics and engineering).
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4) Real-World Skill Development
Thrively joins forward-thinking educators in the belief that we must provide all of our students
with the skills needed to succeed in the innovation economy. Our rich library of online lessons
and courses address social & emotional learning, real-world skills, entrepreneurship, financial
literacy, design thinking, leadership, and much more. Playlists of lessons can be easily
assembled from the Thrively library and then pushed to individual classes, grade levels, or
entire schools.
Thrively has specifically developed CTE content around the development of the following 16
essential career skills:
Analytical Problem-Solving
Innovation
Strategic Vision
Drive for Excellent Results
Customer Focus
Continuous Learning
Coping with Pressure
Initiative

Playlists Containing Skill-Development Lessons

Flexibility
Decision-Making
Planning & Organizing
Reliability
Cooperative Teamwork
Influencing
Management of Others
Integrity & Respect

Individual lessons generally last 20-30 minutes, and are designed to easily fit into a single class
period. Within the lessons, students are presented with engaging multi-media content (short
videos, infographics, interactive websites, etc.) followed by journal prompts for reflection.
Instructors can easily use the journal reflections, combined with a deeper learning question to
launch a classroom discussion, further instilling the particular skill or value.

Lesson Detail Page

In addition, Thrively works directly with individual schools in order to develop custom playlists
around both existing lessons and self-generated content in order to precisely match the
schools’ needs for skill development within their particular context.

5) Applied Learning and Collaboration
Thrively’s powerful Project Tool helps schools implement Project Based Learning, enabling
students to develop teamwork and problem solving through highly-collaborative projects.
When students collaborate with peers on challenging, real-world problems that are connected
to their own interests, their learning takes off. From the teacher perspective, the Project Tool
allows them to easily manage any number of student groups and projects, all in one location.

Project Tool

Projects come with extensive directions, rubrics, and resources (documents, website links,
videos, slideshows, etc.), all easily accessed under the Resources heading. Any time a student
needs to re-visit an earlier resource or direction, they are always in the Project Tool.
The Project Tool offers teachers the ability to establish discreet groups that can then have an
ongoing collaboration around the project right there in the communications window, with the
teacher being able to track progress and communicate in real time. Each project workspace
functions like a private social media channel, specific to each group and their learning
experience.

Thrively also works with schools and districts to engage local Chambers of Commerce or
business communities around developing real-world case studies for the students to solve via
the Project Tool. This is an incredibly powerful mode of education, as students can connect with
local businesses and develop work skills via projects that have real-world application and
meaning. Further, this opens opportunities to involve local businesses in the growth of their
regional talent pool via mentoring and internships. Businesses value the opportunity for
positive local marketing and, often times, are thrilled to help local students—it is simply a case
of never having been asked.

Real-World Case Study

6) Extracurricular Activities and Internships
In order to further expand the opportunities for students to engage with their interests and
gain hands-on, real-world learning, a district can work directly with Thrively to develop local
activity and internship boards. We have collaborated with various Parent Associations and
Chambers of Commerce nationwide in order to build locally curated collections of after-school
and summer opportunities, all organized in the easy-to-use Thrively Board format.

Internship Board

Activity Board

